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Sri Lanka Institute of Textile & Apparel

1. Introduction

The Sri Lanka Institute of Textile and Apparel (SLITA) which is established under the parliament Act. No.
12 of 2009, The institute is recognized as the pioncers thm provide education, training, testing and
consullancy services for Textile and Apparcl industry since yenr 1984, SLITA has built a global reputation

by providing high quality education underpinned by corporate socinl responsibilitics, innovation and
commercial agility and its professionalism,

1.1 Vision

"To be o Globally Recognized Centie for Developing Prolicieney of Personnel and Providing Consultancy
Services in Testing, RED and Innovation for the Industrial Sectors of Textiles, Apparel and Leather
Products.”

1.2 Mission

“To Provide Proficient, Well-trained Human Capital, Reliable Expertise, and Innovative Solutions 1o
[Enhance the Productivity, Product and Service Quality und Corporate Vilue of The Teoxtile, Leather
Products, Apparel and Allied Industries secking Sustainable Development™

2. SLITA Administration

2.1 Introduction
Recommendation and decisions pertaining 10 education and administrative matlers are taken
by the authoritics established under the provision of the Act. The Beard of Governors has
decided 1o established Academie Counceil, Faculty Board sad Board of Study. Details of these
authorities, officers and other officers responsible to implementing the recommendations and
decisions are as [ollows;

2.2 Authorities :
Board of Governors
The executive and ndministrative authority of the SLITA is the Board of Governors.
The Board of Governors consists of 12 members as follows:

+  MsNandanie Samarowickarama, Additional Secretary, State Ministry of Textile
Industry & Local Apparel Products Promotion{Chairperson)

e  MrK.GR Wimalasooriya, Additional Secretary, Ministry of Industries.(Member)

»  Mr K.A Manjula Chandrapnia, Deputy Director, Department of National Planning,
Ministry of Finance{Member)
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o Mr. RM.PS Abeyrathna, Deputy Director (Planning), Higher Education
Division,Ministry of Education(Member)

o Professor Chamindas Rathnayska, Deputy Viee - Chancellor, NSBM Green
University, Homagama (Member)

= [, N.D Wanasekara, Senior Lecturer, Department of Textile and Apparel
Engineering, University of Moratuwa (Member)

e Mr Felix A. Fernando [CEO —Director, Alpha Apparels Limited and Director
Omega Line Group (Sri Lankn Apparel Exporters Association) (Member)

s  Mr. Bandula Fermnando, Chairman, S Lanka Chamber of Garnment Exporter
Associalion (Member)

» M. Yohan Lawrence, Chief Operating Officer, Inqube Global (PVT) Lid, Colombo
2 (Member)
Mr. A. Suresh Indikn(Member)
Mr. G.M. Chandana Pushpakumara(Member)
Ms.Charika Liyanaarachchi, (Secretary)

Academic Council:

The Academic authority of the SLITA is the Academic Council The members are as
follows:

Director General (Chairman)

Directors

Deans of Faculties
Teads of each Deparimenis of Studies e =
Heads of Dhvisions of Technology

Librarian

Three (03) persons not being employees of SLITA, elected by the Academic
Council from among persons of eminence in the field of Manufacturing, Law and
Finance, The tenure of office is ane (01) year for elected persans.

= Deputy Director- Administration{Secretary)

L O N

Faculty Bourd

"'he Faculty Board presided by the Dean of the Faculty. Faculty Roard makes recommendation
to the Academic Council with regard to the academic matters of the Faculty. The members of
the Faculty Board are os (ollows:

Dean of the Faculty of Textile and Apparel Studies {(Chair).
All Heads of Departments of Studies of the Faculty.
All Senior Lecturers and Lectures of the Department of Study comprising of the
Faculty.

o Two (012} persons not been members of the Faculty elected by the Faculty Board
from umong persons of eminence in the arcas of the study relevant to the Faculty.
The tenure of office one (01) vear for clected members.
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& |n-charge of the Culture and Welfare Centre.
=  Assistant Registrar of the Facully (Secrelary).
Board of Study

The Board of Study decided by Director (Technical and Training) of SLITA. Board of Study
makes recommendation 1o the Academic Council with regard 10 the Academic matters of the
technological departments of SLITA. The members of the Board are as follows:

() Director (Technical & "Training), (Chair)

(ii)  Head of Textile Technology

(iii)  Head of Testing and Quality Assurance

(iv) Head of Clothing T'echnology

{v)  Hend of Leather and Foolwear

(vi) Hend of Product Develepment

(vii)  All Senior Engineers, Senior Technologist, Technologist, Engineers,

(viii) Librarian

{ix} Twol02)elected members from among Assistant Technologist

(x) Two (02) persons not being members of the SLITA elected by the Board of Studies
among persons of eminence in the nrea of the relevant studies.

{xi) Teehnical Coordinating Officer (Secrotary)

2.3 Posts and Services
“tMrector General = —

The Chiel Executive Officer of SLITA is the Director Genenal (DG). He is responsible for
all activities. Academic, Administration and Financial alfairs of the institute. He will execute
pulicies and measures approved by the Board in relation 1o the institution and discharge such
fumctions and duties delegated to him by the Board, DG will exercise, perform and discharge
dutics under the general direction and control of Board of Governors. DG will motivate and
provide leadership to the staff to excel in their activities and to achieve quantitative and
qualitntive goals set by the institute, Further to provide necessary advice and assistance on
technological matters to the relevant Ministry and to assist on formulation of national level
policies and programmes in developing the Textile and Apparel sector of Sri Lanka.

Dean and Heads of Department of Studics

Faculty of Textile and Apparel Studies is administered by a Dean. The Dean is the Academic
and Administrative Head of the Faculty. The present Dean of the Faculty is Mr. B.LS.P.
Nishantha.

The Faculty consist of the Academic Departments mlated to subjects taught. Each
departiment is administered by the Head of Department appointed by the Board of Governors
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and presently consist of following scademic departments and names of the Heads of
Departments are as follows:

Department of Textile Studies : Mrs. ALCS. |, Mumthas
Depariment of Apparel Studies - Mrs A D.W.S. Rupasinghe
Department of Management Studies = Mr. R.M, Upashuntha Rathanayaka
The Director (Training and Technical)

He is in-charge of the training and technical services of the institute subject to gencral
directions and control of the Director General. He is responsible to prepare training plans,
curriculir development, stall development and training and evaluation, organise to carry out
surveys, assist to prepare corporate/strategic plan, organizing training functions and
consultancy services, testing and quality assurance, prepare project proposals based on the
requirement of the state, public corporations and private institutions.

The Director (Operation)

He is in-charge of the Administration and Financial division subject to general directions
and comtrol of the Director General. He provides goidance to the Administration and
Financinl divisions of the institute by closcly monitoring. He is responsible to assist to
prepare corparnte/strategic plan, preparation of project proposals for obtaining funds from
government, donor ngencies ele.

Hegistrar;

“The Registrar subject to the General supervision of the Director General, shalt be responsible -
for wll matters relevant to the registration, examination and convocation of studenis of
SLITA.

Accountant;

Aceountant is responsible and accountable for managing the Finance functions of the institute
adhere to the Government financial rules (Sri Lanka Accounting Standards) and regulation
under the supervision of Director (Operation). He is responsible to prepure to annual
accounts including Budget and forecasting, preparation of submission of all financial reports
on monthly, quarterly and annual basis and submit 1o the Ministry and General Treasury.
Further he is responsible 1o ensure that the accounting process with regard to receivables,
payables, payroll ete. is properly maintained install and maintained control procedure 1o
ensure accuracy and reliability of the information, future capital investments, replacement
of plant and equipment are planned and timely action is taken or securing the funds.

Internal Audit Division:
Intermal Auditor : Mr, K.P.M. Perern

Government Audit:
Superintendent of Audit Ms. Nilani Jayasini
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3. Academic Activities and Degree programme
3.1 Degree

Bachelor of Science in Textile and Apparel. The objective of the Bachelor of Science in
Textile and Appare| degree programme is 10 provide knowledge and values. Demonstrale
intellectual nuonomic thorough independence of thought, openness of ideas and informanion
and n capacity to manage their own careers both for personal and professional development.

The Degree programme includes Textile course units, Apparel course units and Management
course units with the ohjective of producing a graduate with knowledge of the Textile and
Apparel development appropriate palicies, procedures, programimes and rules to streamline
processes in indusiries and thercby solve technological and methodological issues and
problem in the Textile and Apparel feld.

The Duration of the Bachelor Science (General) Degree course is three (03) yenrs and self-
financial course.

In addition, différent sell- financial courses are conducted by the SLITA.
1.2 Courses of Studics

Abpresent, the Institute has collaboration with Lovely Prolessional University in Indiato offer.
B.Se. Degree in Fashion Design, For this purpose the institote conducts the 1 ¥ and 2 years,
The students are expected o follow the 3 * year in Lovely Professional University in India.
The institute offers a Higher National Diplomas, Advanced Diplomas, Diplomas, Advanced
Certificotes, Certificate programmes and short term courses o fulfil the needs of the textile
and apparcl industry.

4. Student Affairs and Examination Division
4.1 Registration of Students for Degree Programme

Registered of student are to follow Degree course by the Student Affairs and Exsminstion
Division. Every student entering the SLITA should register as a studem of the SLITA
Subsequently, they should extend their registration at the beginning of each academic vear.
Registration of students who do not repart for lecture within one week of the commencement
of the academic year will be cancel, I a student registered for a course does not attend the
courge on medical prounds he /she should inform the In -Charge of the Student affairs and
Examination Division with medical certificates. On the recommendation of the Medical
Officer of SLITA, a writtcn request may be made to the In- Charge of the Examination
Division seeking a postponement of the registration for the riext vear. The final decision on
this will be made by the Academic Council on the recommendation of the Faculty Board,
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Along with the 1™ registration, cach students will be issued with a student record book, student
identity card and a student hand book. It is responsibility of the student keep these safety. Iln
student misplaces his /her student record book or student identity card he/she should promptly
report it W the In-Charge of the Student affairs and Examination Division. He /She will be
required to pay o fine determine by the SLITA to obtain ncopy.

Student should be required to pay registration, course fees and other fees for the 1 registration
and subseguent extension of registrations. Details regarding this and the application will be
issued 1o the student. Applications received afier the closing date will be rejected. The Faculy
will issue subject syllabus, examination criteria and other relevant documents. Students are
advised t obtain these from the Faculty olfice.

A student unable to complete the Degree during the specified period by completing the courses
and examinations, will be grant a further period of two conseculive years one year at o time
by registering as a wemporary internal student, A student registering as a temporary student
will be granted permission to sit examinations only will not be entitle to any other benefits.

4.2 Convocation

Lnch year on & date decided by the Chairman of SLITA, a Convocation will be held to
confer the Degrees to those who have passed the relevant courses. Those who complete
their respective Degree programmes will become eligible for the conferment of degrees
in the subsequent year i the Convocation.

The most significant official function of the SLITA is the Convocation. When the

Chairman is present, he/she should preside over the Convocation, If not the Director
General should preside over the Convocation.

After the release of the results of the relevant degree examination, applications are invited for
the Convocations, Graduants are permitted 1o be accompanied their parents or relatives, The
Academic staff and the officers of the SLITA will attend this function. The students can oblain
their Degrees without attending the Convocation (In absentia), if the student has completed all
the requirements to obtain the degree and passed away before the convocation, a representative
nominated by the Dean of the Faculty is eligible o award the degree certificate posthumously
and the SLITA can ofTer the first degree without a Convocation.

4.3 Other Activities

The issue of letters 1o outside organizations certifying the student status of those who
are desirous of obtaining scholarships from the organizations or In-plant training.

5. Cultural, Sports and Welfare Services

RN |

Welfare Services

Student Welfure Services are functions under the Cultural, Sports and Welfare Centre, The
Centre is sdministered by In-Charge of the Centre. At present Mr, R.M U Rathnayaka is
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5.2

53

the In-Charge of the Centre and Mr. H.L.T.D. Hettiarachchi is function as Assistant In-
Charge of the Centre.

Student Counselling Services

The counselling service functions under the supervision of Dr, (Mrs) Chamara
Liyanage, Counsellor. In addition, members of the Academic Sl have been
appointed 1o advise students on day today problems and matters relating o the
courses and examinalions.

Career Guidance Centre

The centre is functions under the supervision of In-Charge of Career Guidance
Centre. At present Mr. D.P Wecrarathne is In-Charge of the Centre and Mr.K.A.P.

Fernando appointed as Assistant In-Charge of the Centre.
The following services are provided by this Centre:

To advice and provide information to graduntes in finding employmenis.
To develop and introduce attitudes of the outside world to undergraduates by
organizing and conducting training sessions and workshops.

e To assists graduates in directing them for fruitful business or industry.

o To provide information (o new graduaies on the availability of jobs and

having training programmes for them.

o o make the students aware of what the employers are looking forand what
the employers’ requirements are.
To actively participate in building mutual understanding between the SLITA
students and the outside world, specially the privet sector.

S.4. Sports Activitics

The formulation and implementation of sports activities for SLITA students,
training of sportsmen and sportswomen for events and organization of sports events
are the main functions of the Centre of the Cultural, Sports and Wellare.

Objective for the sports of the centre is as follows:

e To give an understanding on the vilues ol spors (o internal students of the
SLITA and to give them a physical development through mental
developmen.

e To provide an opportunity for improvement of sports activities and skills.

o To encourage sports participation by playing tournaments with internal and
external bodies.

e To develop discipline by encoursging sports activities among students,
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5.5 Cultural Activitics
The ohjectives for the Cultural Activities of the centre are as follows:

o  To pusist and improve the Cultural and Aesthetic values of the SLITA.
o Toimprove the task of arts and development of merit among the SLITA
community.
In order 1o achieve these objectives the centre organizes drama and music, exhibitions,
lecturers, discussions, seminars and competitions.

5.6  Advisory Board
The advisory Board of the Cultural, Spons and Weltnre Centre is as [ollows:

Director General (Chair)
Director (Training & Technical)
Director (Operations)
Dean of the Faculty of Textile and Apparel Studies
Registrar
In- Charge of the centre
~Assistant In-Charge of the Centre —_—
Coordinators of three sub committees (Cultural, Sporis and Welfare)
Three Students representative for the students

|
"«ihill

5.7 Colours Awards

Al the end of each year, n Colour Award Ceremony will be organized by the Culiural, Sports
and Wellare Centre. Sportsmen and Sports Women who reached the required standards under
the approved eriteria will be awarded colours with the approval of the advisory board.

6. Student Discipline and Punishments
6.1  Guidelines on student discipline

The SLITA decided 1o issue the following set of common guidelines on student
disciplinary procedure and impose punishments.

DISCIPLINARY PROCEDURE

I. Any charge of misconduct findiscipline agamst a stucdent shall in the first instance be
reported 1o the Director General,
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2. Where the Director General receives information relating to misconduct findiscipline and
considers that further particulirs should be obtained, he /she miy require a member of the
stafl to proceed to the place in guestion and to report back as soon as possible.

3. Where the Director General receive a complaint / report refating to misconduct / indiscipline,
the Director General shall, il he/she deems it necessary, appoint one or more member  of
staff of the SLITA or any other qualified person to investigate the facts and submit their
conclusion and recommendations in writing to the Director General,

4.The Director General may, in cases where hefshe deems it necessary in the context of a
serious infringement of discipline or where the student pleads not guilty but has been
identified by a Dean or Student Counselor as having committed an act amounting (o
misconduct, in order to avoid delay, ke interim disciplinary action that he/she considers
appropriate, pending a formal inquiry and repon this to the Academic Council and Board
of Governors for their endorsement or review of the intenm disciplinary orders.

5. The Dircctor General shall on receipt of a complaint /report of unlawful activities infringing
student discipline, by a stafT member or report of a fact —finding commilice cause chargers
to be framed in writing and sent under registered post snd where relevant by hand to the
students or in the case of more than one students 1 individual students alleged to have
committed the offences within two weeks lrom the date of the complaint or report.

6. The charge sheet shall contain the specilic charges. The charge sheet directs the student
“respondent to plead to the charge sheet: Respond should be submitted individuatly inwriting
within one week or the time period granted.

7. Il the students respondent/s plead /s guilty to the charge sheet, the Direetor General shall
proceed to impose on the student any of the punishiment set out in the schedule and repont
this to the Academic Council and the Board of Governors.

8. If the students respondent/s plead/s not guilty to charges, the Director General shall appoint
a Disciplinary Committee of up o three members of Academic staft and or outside persons
1o hold a formal inguiry.

9. 1f the students” respondent does not reply within the time specified period, the Director
General shall proceed 1o impose on the student any of the punishment set out in the schedule
and report this to the Academic Council and Board of Governors.

10. The Dean of the Faculty is not a member of formal inguiry committee; the Director General
shall appoint a person as Chairman from among the members of the committee. An officer
appointed by Director General shall function as the Secraary of the committee.

1. The student respondent/s shall be noticed of the date of nquiry by the Scerctary to the
commitiee of inquiry,
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12. At the inquiry the student respondent/s shall be informed of the evidence and have the
right to defend himselffhersell. He / she may make hisher own defence und call any
witnesses for the defence,

13, The disciplinary committee may, taking in w consideration the specinl circumstances of
the situation deny o student charged with an offence the opportunity to question the
complainant regarding the complaint made or any witness relating to the evidence given by
the witness. Provided that in such a situation, the student charged with the offence shall
have the right to seek in writing, through the Disciplinary committee, clarification or
specific issues relating to the complaint or evidence from the complainant or witness ns the
case mity be. Upon the disciplinary committee direeting such request (o the complainant or
the witness, hefshe shall give hismer clarification in writing to the student charged with the
offence within the time stipulated by the Disciplinary commitice.

14. The Committee of inquiry hall the power to summon any witness required by the
prosecution and by the defence.

15. The Committee of inquiry after finalizing its verdict shall submit its report to the Director
General giving reasons for such Mindings and the verdict.

16, The committee shall, if the stdent respondenmt wos found guilty of the charges,
recommended to the Director General the imposition on the student respondent of any
punishment within the scope of the schedule.

17. The Direetor General shall refer the report 1o the Academic Council and the Board of
Governors for decisions. In the event of a difference of opinion, the degision of the Board
of Govemors shall prevail. The decision shall be conveyed 1o the student under registered
post and where relevant by hand.

18, A student against whom such disciplinary action has been taken my appeal to the Appeal
Commitiee of the institute through the Director General against such decision within
fourteen (14) days.

19. The hoard or any committee of the inquiry appointed by the Director General shall have
the power 1o summon any student of the institute to render whatever assistance needed to
conduet inquirics on matters pertaining to provision of the Hy- Law, A studemt who does
not comply shull be guilty of' a punishable offence.

At & committee of inguiry, a student shall have been provided with relevant documents or
extracts from the same, which have been used 1o frame charges against the students.

20. (n) The Director General may subject 1o the provisions in this séction declare the instiute
out of bounds to o student who is reported to bave violated any of the provision of this
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By-Law or agninst when a disciplinary inquiry or enminal case is pending or who is
the subject of police investigation, for a preseribed period of time.

(b) Declaring of the institute out of bounds to a student (heanng after called “OUT OF
BOUNDS DECLARATION") under this section shall mean a total prohibition on
attendance at or access 1o the instiline and participation in any institute activitics
provided however that the Director General may at his'her discretion permit such a
student 1o enter the institute for a specific purpose.

(e) The out of bounds declaration may include such other reasonnble conditions ns the
Director General may think fit,

(d) The owt of bounds declaration under this section shall not be considered as a
punishment. The purpose of this declaration under the provisions of this section is o
protect the members of the institute, community in general or a particular member or
members and the power shall be used only where Director General is of the opinion
that this is necessary to take such action, Written reasons for the decisions shall be
recorded and made available to the student.

{€) No studemts shall be subjected 1o the out of bounds declaration unless he/she has been
given an opportunity to make representations in person lo the members of the institute
appointed by the Director General in the presents of the Dean of the relevant Faculty.
Where for any reason it appears to the Director General that it is not possible lor the

“student 1o attend in persan, hefshe shall be entitlied 1o make the above representations
in writing. The members of the institute appointed by the Director General shall
forward a written report 1o the Director General within twenty four (24) hours of such
representations for making the decision on the out of bounds declarations.

() In cases of grate urgency, the Director General shaoll be empowered to impose the out
of bounds declaration on a student with immediate cffect, provided that the
opportunities mentioned in section 20 (e) are given and the out of bounds declaration
reviewed within five working days of such declaration.

(g} The Director General shall review the out of bounds declaration every thirty (30)
calendar days and shall record the reason if the validity period of the declaration is
extended.

AFPEALS PROCEDURE

l. The Board of Governors shall appoint three (03) of its members as an Appeals
Committee as and when necessary. The Appeals Committee shall elect its Chairman.
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4.

6.

An officer nppointed by the Director General shall be the Secretary to the Appeals
Commitiee,

. Any appeal shall be imade to the Appenls Committee through the Director General.
. The Appeals Committee shall consider an appeal and submit the report to the Hoard of

Govemors preferably within two wedks of receipt of the appeal by the commitiee.

The members of the diseiplinary commitiee relating to the appeal in question, shall not
participate in the proceedings of the Board of Governiors when it considers the report off
the Appeals Committee.

. The Board of Governors shall have the power to vary the decision taken on the

disciplinary action against the student on the basis of the recommendation of the
Appeals Committee. The decision of the Board of the Governors on the appeal by the
student shall be final,

The Secretary to the Appeals Commitiee shall communicaie to the appellant students the

decision of the Board of Governors under registered post. The decision so
communicated shall be final and conclusive.

RECORD OF PUNISHMENT

. Al punishments and any disciplinary action taken shall be recorded in the personal file
—and may be reflected in o lestimonial and the student record book. _

2, The Director General may also arder the withholding of the examination resulls of o

student pending the holding of completion of an inquiry or investigation.
SCHEDULE
SCHEDULE OF PUNISHMENTS GENERAL DISCIPLINARY MATTERS

Any offence committed in the institute
will come within the common law of Sri
Lanka.

(- Offences Recommended maximum punishment

I, Destroys,  dumage, defaces  or [« A file equivalent to the replocement
sppropriates  to  himself/herself any | wvalue plus 25% of such walue
property of the institute. Pumishment for such affence would be

referred to a court of law, if necessary.
« Expulsion from the institute,

2. Contravenes any By-Law, Regulation
or Rule

o Severe warning by the Director General

wilh a ecord of sami in the personal Tile
and the record book ol the student and

= Withholding of examinations as
appropriate
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A, Refuses to show histher student identity
card/ record book , refuses to carry owt
any lawful order issued by the Director
General, a member of Academic or
Administrative staff or Security staff

Suspemsion from the institute up o
period not exceeding six month  or
Severe warning by the Director General
with a record of the same in the personal
file and the record book of the student.

4, Fumishes the  institute with false
infermation in relation o any matler in
respect of which the institute is entitled
to true particulars which the opinion of
the calculated 1o mislead the authoritics
ol the institute.

Expulsion from the institle for
falsification of documents on admission
or

One year suspension in other cases,

S. Being under influence of an intoxicant,
liquor or narcotic or in possession of an
intoxicant, liquor or narcotic, illegal
weapons ond arms, consuming of or
supplying liquor, narcotic addictive drug
or gambling within the precincts of the
institute.

Severe waming by the Director General
with a record of same in the personal file
and the record book of the student or

Suspension from  the institute for a
period not exceeding one  year
depending on the gravity ol the offence.

6, Engages in such activities that are likely
to disrupt the conduct of teaching or
study or research in the institute or in the
administration of the institute.

Severe waming by the Director General
with a record of same in the personal lile
and the record book of the student or

Suspension for one academic year,

7. Obstructs or harasses any officer,
teacher, member of the academic staff or
an employee of the institute in the
performance of histher duties.

Obstructs any other registered student of
the institute.

— with urecord of same inthe personal file |

Severe waming by the Director General

and the record book of the student  or
Suspension for one academic year.

8. Occupics or uses any property of the
institute other than i accordance with
the rules or other provisions made by the
institute from time to time or without the
authority of the Director Gieneral,

Severe waming by the Direclor General
with a record of same in the personal file
and the record book of the student  or

Suspension for one academic year.

8. Conduct himselifhersell in 8 manner
which, in the opinion of the Dircotor
Genernl is detrimental to the reputation
of the institute or to the maintenance of
order and discipline at the institute.

Severe warning by the Director General
with a record of same in the personal file
and the record book of the student  or

Suspension  from the institute for o
period not  exceeding one  year
depending on the gravity of the offence.

10. Abuse / harassment (including any forn
of  rmagging /  molestation)  and
intimidation of any person whether

physical or mental,

Prohibition of ragging and other forms
of vislenée in Educational Instructions
Act No.20 of 1998 will immediately
loke cffect and punishment meted out
~under the law, considering the gravity of
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the misconduct, the institule may give
any of the lollowing punishment;

« Lxpulsion from the institute.

« Suspension for one academic year with
severe waming with a record in the
student personal file and the record
bouk.

The display of posters in the institute
premises or any other public place by
any student or students which are
intimidating or defamatory o the
institute, officer, tencher, member ol the
academic stall or employee of the
institute.

* Suspension up to six month and severe
wirning.

12

Causing of physical injury or physical
harm.

Considering the gravity of offence;

» Expulsion from the institute  or

» Suspension for academic year with
severe warning with a record in the
student personal file and the record book.

13.

Kidnapping, hostage taking, attempt to
kidnap or threatening to kidnap any
PErson or persons.

Considering the gravity of offence;
» Expulsion from the institule  or
 Suspension for ncademic yenr with
severe warning with a record in the
student personal {ile and the record book.

- Any-student- who has stolen or sttempt |

to steal any property within the institute
premises or has retained stolen property
belonging (o the institule or has caused
willlul damage W institute property or
o property ol an officer, teacher |
member of the academic staff or an
employee or a student of the institution:

(a) Theft

(b) Willful damage

(c ) Attempted theft

Considering the gravity of misconduct;

(n)(i) Expulsion from the institute or
(i) Suspension one ncademic year and
{iii} A fine equivalent 1o the
replicement value plus 25% of such
valie.

(b) (i) Expulsion from the institute or
(ii) Suspension one academic year and
(11i) A e equivalent o the
replacement value plus 25% of such
value.
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(d) Retaining stolen property

» Fine lobe determined by the committee

of inquiry.

o Return of the property and a fine to be

determined by the committee of
InguIry.

15. A studemt who has received three (03)
warnings within a period of twelve
calendar months.

o Suspend lor o period of twelve months

from the date of last warning.

I6. Failure 1o adhere 1o the warning

» Suspend for one academic year.

17, A student under suspension
committing a further offence.

o Expulsion or a further period of

suspension depending on the gravity of
the olfence.

I8, Publication of notice, posters within the
institute ~ premises  without  the
permission of authorities.

s Suspension for three calendar months.

19. Selling ol newspapers / periodicals or
distributing on hand bills within the
institute premises without approval of

__the Director General.

20. Communiciting with higher authorities
without going through the Director
General.

s Suspension for three calendar months.

* Suspension for six ealendar months,

21. Communicating with press without the
~Leonsent of the Director General

* Suspension for one academic year,

6.2 Act on prohibition of ragging and other form of vielence

The Act. No. 20 of 1998 on prohibition of ragging and other forms of violence in educational
mstitutions is applicable to the SLITA.
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mqummq Wolernce
in Educational Instittions Act, No, 20 of 193

[Cestified on 29th April, 1998
m—G-Tmr

AN ACT TO ELIMIMATE RAGGING AND OTHBE  JORME OF
WIOLENCE, AND CRUEL, INHUMAN AND DECRADING
THEATMENT, FROM EDUCATIONAL NEITTUTIONG

Hﬂnmlﬂﬂymmhmnmum.hiﬁu
Republic of Sei Lanka as follows :—

L ﬂllthyhﬁHuhﬂ'ﬂhﬁlﬂlﬂ'mﬁl
and Other Forms of Violeace in Bducational Inutittions
Act, No. 20 of 1998,

2. (1) Any person who commits, o participaies in,
rugging, within or outside an educational institution, shall be
guilty of an offence under this Act and shali on convietion
;ﬂu:umnwrnﬂhh:ﬂlmhlﬂﬂa.wﬂm
imprisonment for & term not exceeding two years and ey
Al be ondered to pay contpensation of s imount de ermined
h:mwduumninmpmdmmmm was
commitied for the injuries caused to such pervon.

A2) A person who, whilst commining ragging causes
sexunl harassment o grievous hurt so any student or i member
of the siaff, Hmﬂnﬁnﬂhﬁhﬂuﬂﬂhpﬂunth
mmmhmu:mlmmlhm-m
trial before n Magistrate bo lisble to imprisonment fora term
not exceeding ten years and may also be ordered 1o
mm&mmhmmb:mt.hhm
hmﬂthnhmumfuhiﬁﬁu
eaused Lo such person.

A Any person who, within or outside an educational
wnstitution, threatens, verbally of in wriling, o cnse Injury i
the pecson, reputation or property of any student or a member
of the stafl, of an educational institution (in this seeticn
referred to as ”ﬂ:ﬂﬂm‘]whﬂumm«

-0 047368 L350 (VDY)

Shaort title

Ragging,
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Hanags g

wipupghl rottiet.

2 Prohibition of Ragging and sthar forms of Violence
in Educational Institutions Act, No. 20 of 1998

mﬂmmminﬂmhm-im
with the intention of causing fearm the victim or of compelling
the victini 1o do any act which the victim it nok Iegally requiced
uhmmmﬁuhlquMvhumh:mhﬂm
do, shall be guilty of an offence under this Act and shall on
cnnviction alter summary tial before a Maghitrate be linble
ta rigortius imprisonment for a ferm not exceeding five yeats.

4 Any petson who doss uay act, by which the personal
Mthdmmﬂaqmmun
member of the siafl of an educatiansl insttetion or athe
person within such educationsl intitution o any peeinises
ander the management and conirol of such adiscational
inatitution. iy resirained without Lwful justification and far
the pucpose of forcing such_stadent, member of the sl o
Wmm:wﬁhmﬂmimmh_piiﬁiﬁr
an offénce under this Act aed shall on conviction after
summary trial before 8 Mapntrale, be liable 1o rigoroes
imprisonment for a term not excending seven years

5. Any person who unlawfully obstructs any student of
a member of the staff of an clecational institution, in such a
munmmnﬂmﬂm&umhmlﬂnmﬁﬁmﬂ
proceading in any direction in whick such student or membes
of the staff, has & right to procesd, shall be guilty of an plfence
tndﬂﬂlilhﬂmllﬁlwmnmh#mwuiﬂ
mlWHIWHWWthI
term not exceeding seven years,

6. Any person who unlawfully restrains any studest or 4
membor of the taff of an etucations] imtitation in such 2
mannor as to provent sech sudest or member of the sl
from procoeding beyond cestain circumacribing limits, shall
be guilty of an offence wnder this Act and shall on conviction
after summaty irial before & Magistiate be liable to
impeisonment for a term not exceeding seven yoars.

Page | 17



Prohibinan of Ragging and other forms of Violence 3
in Educational tntitations Act, No. 20 of 1994

. (1) Any persan who, without lawful excuse. occupies, Picibile aceupatia
by force, any premises uf, or under the management or contrl 47 damege 1
of, an educational ntiution shall be poilty of an offence onder Sy ot *
this Act, and shall o0 conviction after summary trial before s incutios
Magistrate be fishle to imprisonment for & term not exceeding
len years of Lo & fine And exceeding len thousand repets or o
beith such impinunment and fine.

(2) Any person who causes mischief in respect of any
praperty of, of under the management or cantral of, an
cducational imstilution shall be guilty of an offence uader
this Act snd chall on coaviction afier summary (sl beforg 8
Magisirate he lisble to imprisonment for & term fo not
excecding twenty years and 3 fine of five thousand rupees of
three times the smount of the loss or damage caused to such
property, which ever wmount is higher,

B Whore a penion i comvicted of sa offence under ihis Cheders i ea putnom
Act, the court may, having regard to the gravity of the ©f damival
offence—

(1) im wny cave where the person convicicd is # ssudent of

an cducalional iestitutron, order that such person be
expelled from such fpstitution ;

(B) imany case where the person convieted (s & member
of the siafl of an pducational imetitwion, aeder thai
such pergon be disimissed from cuch edyentiangl
sttt

9. (1) A person suspectod of SCct-tu v curnmitling an pal
olfence under subsection (2) of section 2 or section 4 of this
At shall mon be released on bail eacept by the judge of 2
High Cour established by Aruch, 154P af the Constitution
In exercising his discretion w grant ivil sech udge shall have
refgard Lo the provisions of section 14 of the Rall 251 js0. W
of 1997,
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4  Prmohibition of Ragging and other forms of Vielence
in Educational Institutions Act, No, 20 of 1994

(2) Where a person is convicted of an offence under
subsection (2) of section 2 or section 4 of tes Act, sod un
lppnﬂhpmfwrdudnnm:hmﬁuum.hﬂm
convicting such perion may, tking into cossideration the
gravity of the offence and the antecedents of the person

convicted, cither releass of refuse to releass, mch perion on

bail,

10, Notwithstanding anything in the Code of Criminal
Procedure Act, No. 15 of 1979—

(a) the provisions of section 307 of that Adt shall not agply
. i the case of amy person who iy comicted,

1] nmumm«umnﬂmw;

in the case of any person who pleads o is found guilty,

hrmbdmurmudnfuruﬁuﬂmmmﬂ
gection 2 of section 4 of this Act.

11 All offences under this Act shall be deemed to be
offences for the purposes of the spplication of the
of ihe Code of Criminal Procedure Act, No. 15 of

1979, notwithstanding anything contained in the First
Schedule to that Act.

12 Where in any prosecution for an offence under this
Act, n question arises whether any person i 8 studest or a
mmember of the staff of an educational instinaion ot whethes
any premises of praperty bs the propesty of, or is upder the
management and control of, an educational instilution
certificate purporting to be under the hand of the head or other
officer of such educationsl institution 1o the effect that the
mmmmmmwmm:ﬂu
such educational institution, or that the premises or property
specified therein is the property of. of is under the management
and control of, such educational institution, shall be admissible
in evidence without proof of signature and shall be prima
fucir exidance of the facts siated therein.

13, (1}Hin the course of a trial for an offence under this
Mwmﬂmwmpﬁmuﬂhtﬁu
eapressty or by necessary implication s staement previously
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Proibition of Ragging and ocker forms of Violence S
in Educational Institutions Act, No. 20 of 1998

given by him in the course of any investigation inte such
offence, il shall be lawful for the Magistrate if, after doe
isguiry into the circumstances in which the ststement was
made, he conniders it salc and justy —

fra) 1o st upon the statoment given by the witness in the
course of the investigation, if such sialement 15
cormoborated in maserial particulurn by evidence from
an independent sowrce; and

(8) 1o have such witness ut the conclusion of such thal,
iried before such coutt upon s change for intentunally
giving false evidence in a stage of a judicisl
proceeding.

(2) At any trial under parupraph () of subseation (1) it
shall be sefficient to prove that the accused made the
contradiclory statements afleged in the charge and it shall ot
he necessary 1o prove which of such stalements is [nlse.

14. The provisions of this Act shall be in addition 1o,
and not in derogation of, the provisions of the Peanl Code,
the Corvantion Against and Ocher Cruel, Inbuman o
Degrading Treaiment o Ponishment Act. No. 22 of 1994 or
any other law.

15, BEvery Coun shall give priority 1o the trial of sny
person charged with say offence under this Act and to the
hearing al any appeal from the conviction of any person [or
any such offence and say sentence imposed on wch
conviclion,

16, In the event of any inconsasiency between the Sinhaln
and Tumil texts of this Act, the Sinhala text shall prevail.

17.  Inthis Acl unleds the content otheswise reguires —
“erimina! force”, “lear™, “force”, “gricvous hurl”, “hun™

and “mischief” shall have the respoctive meanisps
nssigned w0 them in the Penal Cule,

i
i
Frovvivons af they
At 10 b in gbdition
Ly mnd pe in
Sernguiion of o
vt il ik
Penal Coste o

Priarity foi
irials s
e aly wader
e At

Bimhaln pevt 13
previd| i cuse of
incaRirETaey,

Inderpretation
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& Prokibition of Ragging and other forms of Volence
in Educaiional lnstitations Aci, No, 20 of 1998

“educational institution” means -
{a) a Higher Educational Institulion;

(B) any other Institution recogaizad under Chapter
IV of the Universitias Act, No. 16 of 1978;

() e Buddhist and Pali University establishied by
the Buddhist and Pali University of Sri Lanks
Act, No, T4 ol 1981

(@) the Buddha Sravake Bhikku Usiversity,
established by the Buddha Sravaks Bhikke
“ University Act, No. 26 of 1996;

{r) any Institule registered under section 14 of the
Tertinry and Vocationa! Education Act, No. 20
of 1990,

() may Advanced Technical Institute established
wnder ihe Srl Lanks Institute of Technicul
Education Act, No, 29 of 1995;

(g) & Pirivena registered under the Pinvens
Education Act, No. 64 of 1979 and receiving
granis from Stade funds and includes s Pirven
Training Institute established under tat Act,

(h) the Sri Lanks Law College;

() the National Institute of Education established
by the National Institute of Education Act, No,
24 of 1985;

) a College of Bducation eslablisked by the

Collcges of Bulucaion Act, No. 30 of 1986, ora
Corermmont Vrsiniag College;
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Prokibition of Ragging and other forms of Volence 7
in Educational Institutions Act, No. 20 of 1998

(k) » Oovernment school or an sssisted school or
an usaided schoo), witlhin the mesning of ihe
Education Ordinance (Chapier 185);

and includes any olher inatilution established for the
purpose of providing education, instruction or
training ;

"head of an educational institution™ means the Vice-
Chanceller, Mahopadyaya, Director, President,
Principal or any other person howsoever designated
charged with the administration and management of
the affairs of such educational institation;

“Higher Educationsl Institution™ has the meaning ussigned
1o it in the Universities Act, No. |6 of 1978;

“magging” maans any aci which causes or i likely 10 cause
physical or psychological (njory or mental pain or
hrlnlmﬂnlwlmnbunflhnﬂmnfu
educalional imstitution,

“sludent” means § lgdmnfnm instilution;

“sexual harassment™ means the use of crimingl force,
words of actions (o cause sexual annoyance or
harsssment (o & student or & member of the salf, of
an educations! mstitution:
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7. Library
7.1, Introduction

The Library place and impertant role in higher education supporting the three main pillars of
the SLITA: teaching, leaming and research. There ik a collection of more than 4,000 books,
Mugazines (VOGUE, LMD, Exporter, Apparel Digest, Journal of the Textile Institute, Spin
pvation), few electronic databases in the Library,

7.2, Library Stafl

The library stafl consists of Libracian and other supportive staff
7.3. Library Time

The Library is opening [rom 830 am.to 4.15 pm.

Depending on the situational requirements the opening howrs of the library may change with
priar notification.

7.4. Organization of the Collection

Maonographs are classified under subjects using an international standards, the Dewey Decimal
Classification (DDC) system and catalogued using an Anglo American Cataloguing Rules
(AACR 1)

For collection organizing purpases, books arc categorized as follows:

PR{Red R) : Permanent Reference — Not allowed for borrowing

SR(Green R) : Scheduled Reference - Overnight Reference

Lending — Can be bormowed for a period of two weeks for sudents and one month for staff.

Renders can pet photocopies of required articles through the photocopy service by paving the
required amount of money.

Library subscribe to electronic databases. All these data bases and other free resources are
listed under e= resources in e SLITA website under services | www slits ac [K/services)

All registered library users can get online access to electronic data bases, journals and internet
facilities within the library area. There are about 10 terminals in the library: In addition users
can us¢ their Laptops within the library by using free Wi-Fi facility.

Library will provide additional service on the request of vsers to borrow books from other
libraries under inter-library loan facility.
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7.5, Library Registration and obtaining library user accounts

All registered students of the SLITA are entitle to get the membership of the Library. Library
membership can be obtain by submitting o filled application o the Librarian together with
student identity card or record book issues by the SLITA.

Once a filled application is submitted, a library user accoun! is created and the students will
be informed through his/her e-mail. The responsibility of personal user accounts lies with the
user and the library will no longer be responsible for any complains made after activating
individual user account. Users are responsible for the password of their accounts. Users must
report any abuse or anonymous issuing of library material on their nccounts within 7 days of
such misuse.

Undergradunte can borrow 3 books at a time (01- scheduled relerence; 02 - lending books)
The aceount holder is responsible for any books issued (checked out) to their account.

External Researchers are allowed to refer library materials with special permission of the
Librarian,

7.6 Issuing of Library Books

Books needed 10 be borrowed should be given 1o the officer at the main counter along with
the student identity card or the student record book. The due date is stamped on the date slip
of the book and those books are subjected to the inspection of the officer before taking of the
library. Books borrow should be return (o the relevant counters on or before the due date.

Loan period ~ lending books for 2 weeks (Maiimum 4 weeks)

Scheduled reference books for one diy; scheduled reference book can
be barrowed after 12.00 noon and shoild be returned before 10.00
a.m. on the fellowing day.

7.7 Returning of overdue books
Fines will be charge for overdue to the library:
Lending books Rs. 10,00 per day.
Scheduled reference books Rs. 50.00 per day
7.8 Loss of Library Books

If & book borrowed from the libeary is lost, it should be informed 1o the library immediately
by filling the relevant form Kept at the main counter. 11 the book is not found, it should be
replaced by a copy of a same book or the current value of the book and administrative cost of
25% of the value of the book should be paid to the library. An additionnl fine decided by the
librarian will be imposed for lost rare books.
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7.9 Vigilance of Borrowing Materials

Library user should be observant for any damage to the libary materinls prior to borrowing.
Missing or torn pages and scribbling on pages should be informed 1o the issuing counter
immedintely. If such damage is recovered at returning of the materinls to the library, the
person who has borrowed the materials will be held responsible for the damage.

7.10 Damage and Theft of Library Materials

Any damage to library materials such as scribbling, dishiguring, tearing of pages, mishandling
and removing of a library materials or part of materials without proper authorization Is
punishable offence. Disciplinary action will be imposed as punishmenis o such offences.

7.11 Library Clearance

Library facilitics are terminated st completion of studentship or termination of studentship at
the SLITA, Such student should return all borrowed library books to the library and certified
“No Dues™ stamp should be obtain on the student record book i order to obtain the clearance
of library responsibilities. Degree certificates and other cedificates will not be issued by the
SLITA unless the certification of library clearance is abtain,

T7.12 User Edueation

The Library conduets orientation programme for all new students regarding available library
_resources and how 1o use the library.

7.13 General Rules on Library use

Library users should produce the identity card issued by the SLITA w prove their
identification upon request by any library staff member.

Library uses should not attempt to reserve seals in reading halls by placing books or other

personal materials on tables or chairs. All personal materials should be taken when leaving
the reading hour.

Library uses should not attempt 1o re- shelf books once they are taken out from book — shelves,
They should be kepl on tables instead. Books on shelves should not be purposely disordered.

Silence should be strictly adhered to within the library. Use of mobile phones and partaking
foods within the library are not allowed. Library is considered as a non-smoking  area.
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8, Rules and Regulations on Examinations, Kxamination Irregularities and
Punishments

For the information and notice of all examination candidates, By —Law No. 02 /2023
for Examination Rules and Regulations, Irregularities and Punishments is given
below, This was approved by the Board of Governors af its 102nd meeting held on
17.02.2023 and shall come into operation from 01,03.2023.

ixamination criteria, rules, regulations, examination irregularities and punishments are
aspplicable to candidate sitting degree conducied by the institute.

These examinations consist of components stich as annual/ semester / term test and
mid- semester, continuous assessments, practical test and dissertation / research thesis.

1.0 = Criteria on the conduct of examinations

1.1 = All examination candidates should be present near the examination hall 30 minutes
before the commencement of examination and should enter the examination hall
only afier the announcement made by the supervisor,

1.2 = Alter entering the examination hall, candidate should oceupy the seats allocated o
them.

1.3- Candidates are permitted 1o bring to the examination hall only the permitted items
such as pens, pencils, erasers, rulers and geometrical instruments. 1t is the
responsibility of the candidates 1o ensure thal so writlen or printed material 1%
brought in to the examination hall for their personal use or the use of others, Such
materinis should not be used or kept in their possession. It is responsibility of every
exnmination candidate to ensure that no attempt is made in whatever form (o engage
in examination irregularity,

L4 ~ I is strictly prohibited wo bring mobile telephones or devices capable of storing data
in to the examination hall or use any such equipment in the examination hall,

1.5- No candidate will be admitted to the examination hall after 30 minutes from the
commencement of the examination. Mo candidate will be allowed to leave the
examination hall till the examination is over. No attempt should be made cither to
enter the examination hall or keave the examination hall without permission,

1.6 —All examinations condidate should bring their examination admission coard, student
record book and the institute identity card in to the examination hall. The record
book and the identity card should carey the photograph of the student and should
be duly signed by the Registrar of the instituie or by an officer authorized by the
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Registrar. 11 there is a discrepancy in the examination admission card, the student
record ook and identity card, it should be certified by the Registrar. In the absence
of such a certificate, the national identity card or a letter from the Lecturer In-
charge of the subject should be produced.

1.7 — Examination candidate are required to produce any document in their possession
when called for by the Supervisor/Invalidator.

1.8- Candidate will not be allowed to speak or to communicate with other eandidates or
borrow any article from other candidates or try 1o copy from other candidates, IF
any Assistance 1s required, it should be indicated to the Supervisor / Invigilator by
raising the hand.

1.9 Candidates should used only the answer books and continuation sheets duly signed
and dates by the Supervisor / Invigilator (o answer the question papers,

110 All stationary such as date stamped answer books, drawing papers and graph papers
will be issued to the candidates. Any such item issued 1o candidates should not be
destroyed in any manner, Only the stntionary items supplied by the
Supervisor/Invigilator should be used by the candidates. Statistical tables and other
items used should be left on the candidates table after use. No item what so ever
should be removed out of the examination hall under any circumstances.

1.11, Before commencement of answering. candidstes should indicate their Index
Number with the code and write the name of the examination in the paper place,
_ All papers use should carry the Index Number, No candidate should indicate his/her

name or any other identification mark on the answer script,

1.12 All sheets of papers used for rough work should be attached 1o the answer sheets.
All sections not relevant should be clearly off. Rough work should not be done on
the admission card, time table or the question paper.

1.13 All examination candidates should behave properdy within the examination hall so
as nol to disturb supervisors Mnvigilstors, hall attendance and other candidates.
Silence should be observed within the examination hall and the surmoundings.

.14 No candidate should produce an extract or in Tull, some other person’s work without
stating so, other than hisher, inn seasonal paper, assignment, reference, research
paper, practical or field book or thesis which amounts to the theft of intellectual
property.

1.15 No candidate should allow any other person to appear on histher behalf for an
examination and should not appear on behalf of any other.

1.16 Supervisors and Invigilators are authorized 1o obtain declarations from examination
candidates regarding any incident occurring within the examination hall.
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117 Every candidate should personally handover histher answer scripts o the
Supervisors nvigilators. Condidates should remain in their scats il all the answer
sheets are collected and an announcement made by the Supervisor. Answer sheels
should not be handed over 1o Hall Attendance or any other person under any
circumstances. Once handed over 1o the Supervisors /nvigilstors, no answer sheets
will be given back to the candidates, should not ask for same.

1,18 Condidates should know that they are liable for punishments on examinmtion
irregularities, if they marking examiner is convinced that an cxamination
irregularity has tnken place.

2.0 Examination Irregularities
2.1 Keeping unnuthorized documents in possession,

2.2 Keeping in possession mobile phones or devices capable of storing data withow!
permission,

2.1 Removing examination sutionary out of the examination hall,
2.4 Copping or attempling to copy in any manner,

2.5 Keeping in possession stationary of the instilute remove earlier and /or attempting
use such stationary in the examination hall.

2.6 Keeping notes on-body or cloths:
2.7 (1) Reproducing an extract or in full some other person’s work without stating so,

in a field record book , research paper, thesis or any other book which amounts to
the theft of intellectual property.

(i) Submitting a scasonal paper, reference research paper, practical or field book
or degree thesis, in part or in full from another person’s work or internet without
stating so, which amounts to thet of intellectual property.

2.8 To find out the contents of question paper or answer sheets unlawfully or attempting
1o do so.

2.9 Entering the examination hall without permission,

2.10 Leaving the examination hall without permission or attempting to do so or helping
such acts.

2.11 Anempting or assisting 1o tear any paper / answer book or destroying such items.
2.12 Diswrbing the smooth functions and pescelul atmosphere of the examination hall.
2.13 Behaving in o manner harmful 1o the self = respect of and causing mental stress of

the Supervisors Anvigilators /Hall attendants.
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2.14 Planning and atempting to harm mentally or physically  the Supervisors/
Invigilators / Hall attendants.

2,15 Using another candidate’s number or attempting 1o do so,

2,16 To allow another o appear on higher behall

2.17 Impersonation,

2,18 Any other examination irregularities determine by the Academic Council.

2.19 Irregularities reponed by the marking examiner and approved by the Academic
Couneil.

2.20 Aiding and abetting examination irregularities.

10 Punishmenis

3.1 Cancellation of answer seripts and limiting the marks of the examination to that of an
ordinary pass mark.

3.2 Delaying the release of final results by one academic year.
3.3 Not inviting for the convoeation / award ceremony.

3.4 Cancellation of results of the particular course module/unit and the adjustment ol
maximum mark that ¢an be obtained in a re-seting to the marks equivalent to the

ordinary pass.
3.5 Notwo award  classes [ merit passes.
3.6 Suspension of studentship by one vear.
3.7 Cancellation of studentship.
3.8 In the case of non —student, setion will be taken according to the Law of the land.

3.9 Not recruiting to the stall of the institute, scademic / any other post (temporary/
permanent),

Listed below is a schedule giving details of irregularities and the punishments
depending on the nature of the irregularities,

Examination irregularities Punishments
2.1 Keeping unauthorized documents in | « Delaying the release of final results by
poSsSession. one academic vear.
o Not inviting for the convocation / award
ceremony.
« Cancellation of results of the particular
course modulefunit and the adjustment

Page | 29



of maximum mark that can be obtained
in o re-sefting to the marks equivalent to
the ardinary pass.

(3.2,33,1.4)

2.2 Kedping in possession mobile phones
or devices capable of storing data
without permission.

2.3 Removing examination stationary oul

of the examinntion hall,

Delaying the release of final results by
one academic year.

Not inviting for the convocation / award
ceremony.

Cancellntion of results of the particulsr
course module/unit and the adiustment
of maximum mark that can be obtained
in o re-setting to the marks equivalent to
the ordinary pass.

(3.2,3.334)

Cancellation of answer scripls and
limiting the marks of the examination o
that of an ordinary pass mark.
(3.1)

2.4 Copping or atlempling to copy in nny
manner.

Delnying the release of final results by
one ncademic year.

Not inviting for the convocation / award
COremONnY

Cancellation of results of the particular
course modulefunit and the adjustment
of maximum mark that can be obtained
in @ re-selting to the marks equivalent to
the ordinary pass.

(3.23334)

2.5 Keeping in possession stationary of the
institule remove  earlier and  for
attempling use such stationary in the
examination hall,

Delaving the release of finnl results by
one aondemic yoear

Not inviting for the convocation / award
ceremony.

Cancellmion of results of the particular
course module/unit and the adjustment
of maximum mark thal can be obtained
in a re=setting 1o the marks equivalent o
the ordinary pase.

(3.2,333.4)

2.6 Keeping notes on body or ¢loths,

Delaying the release of final results by
one academic year.

Mot inviting for the convoeation / sward
ceremony.
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Cancellation of resulis of the particular
course module/unit and the adjustment
of maximum mark that can be obtpined
in a re-setting 1o the marks equivalent o
the ordinary pass.

(3.2,333.4)

2.7 (i) Reproducing an extract or in full
some other person’s work  without
stting so, in a feld record book |
research paper, thesis or any other book
which amounts to the theft of
intellectual property.

s Nottosward classes/merit passes,

» Suspension of studentship by one year,

= Not recruiting 1o the staff of the institute,
acndemic [ any other post (temporary/
permanent).
(3.53.63.9)

27 (i) Submitting s scasonal puper,
roference research paper, practical or
field book or degree thesis, in part or
in full from another person’s  work or
internet  without stating so, which
amounts 1o theft of intellectual

propery.

o Cancellation of studentship.

» Not recruiting 1o the staff of the institute,
academic / any other post (lemporary/
permanent).

(3.7,3.9)

2.8 To find ouwt the contents of guestion
paper or answer sheets unfawfully or
attempling 1o do so.

| ceremony

e Delaying the release of final results by
ane academic year.
o Not inviting for the convocation / award

o Cancellation of results of the particular
course module/unit and the adjustment
of maximum mark that can be obtained
in n re-setting 1o the marks equivalent to
the ordinary pass.

s Not tosward classes | merit psses,

o Not reeruiting 1o the stafT of the institule,
academic / any other post (temporary/
permanent).

(3.2,33,34,35,19)

2.9 Entering the examination hall without
permission.

o Delaying the release of final results by
one academic year.

¢ Not inviting for the convocation / award
ceremaony'.
(32.33)

2.10 Leaving the examination hall without
permission or attempting to do so or
helping such acts.

o Cuncellation of answer scripts and
Himiting the marks of the examination 1o
that of an ondinary pass  mark.
(3.1)
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2.11 Atlempting or assisting (o tear any
paper / answer hook or destroying such
ilems.

Delaving the release of final results by
one academic year.

Not inviting for the convocation / awiard
ceremony.

Cancellation of results of the particular
course module/unit ond the adjustment
of maximun mark that can be obtained
in a re-sefting to the marks equivalent 10
the ordinary pass.

Not to award  classes / merit passes.
Suspension of studentship by one year.
Not recruiting to the stafl of the institute,
academic / any other post (temporary/
permanent ).

(3.23.33.4,3.51.61.9

2.12 Disturbing the smooth functions and

peaceful  atmosphere  of  the
exiimination hall,

o Cancelltion of answer seripts and
limiting the marks of the examination to
that of an ardinary pass mark,

Not inviling for the convocation / award
ceremony.

(3.13.3)

2.13 Behaving in o manner harmful to the
self — respect of and causing mental

/Hall attendants.

stress -of the- Supervisors-/lnvigilators-

Delaying the release of final results by
one academic year.
“Nuot-imviting for the convocation £ award-
cercmony.
Cancellation of results of the particular
course modulefunit and the adjustment
of maximum mark that can be obtained
in a re-setting to the marks equivalent to
the ordinary pass.
Not to award  closses / merit passes.
Suspension of studentship by one year.
Mot recruiting to the staff of the institute,
ncademic / any other post (temporary/
permanent).
(323334353.639)

- 8 g

214 Planning and attempting to harm

mentally  or  physically the
Supervisors/  Invigilators  / Hall
nttendants.

o Cancellation of studentship.

o Not recruiting to the staff of the institute,
academic / any other post (temporary/
permanent).

(3.7.39
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2,15 Using another cundidate’s number or
attempting to do so.

¢ Delaying the release of final resulis by
one academic year,

o Not inviting for the convecation / award
ceremony.

e Cancellation of results of the particular
course modulefunit and the adjustment
of maximum mark that can be oblined
i o re-setting 1o the marks equivalent Lo
the ordinary pass,

o Not toaward classes / menit passes.

o Suspension of studentship by one year,

« Not recruiting to the staff of the institute,
ucademic / any other post (temporary/
permanent).

(323334353639

(2,16 To allow another to appear on his/her
behall

o Cancellation of studentship.

 Not recruiting to the staff of the institute,
academic / any other post {temporary/
permanent).
(3.7.39)

2.17 Impersonation.

If a student,
s Cancellation of studentship,

o Notroeruiting o the stef¥Fof the institute,

ncadomic / any other post (tlempormry!
permanent).
(3.7,39)

I not & student,

¢ [n the ase of non —student, action will
be taken according to the Law of the
fand.

o Not recruiting to the staff of the institute,
acadeémic / any other post (temporry/
permanent). (3.8
. 3.9)

2.18 Any other examination irregularities
determine by the Academic Council.

Punishments determined by the Academic
Couneil.

2.19 Irregularities reported by the marking

Punishments determined by the Academic

examiner and approved by the | Council depending on the irregularity.
Academic Council.

220 Aiding and abenting examination | All punishments given for aiding and
irregularities. abetting examination irregularitics.
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4.0 Evidence that could be used in determining examination irregularities
4.1 Report on the examination imegularities.

4.2 Material evidence, eve witnesses (Records, Photographs. and Videos efe.) at the time of
committing the irregularity.

4.3 Written or verbal statements of the lecturer who found iregularity.
4.4 Written or verbal statements of the students,
4.5 Verbal or written statements of the student and the staff @ the time of incidents.

4.6 Other evidence that could be used at the discretion of the Chairman of the Committee. (e.g.
marks obtained / nnswer scripts).

5.0 Examination irregularity committee of the Academic Couneil

All investigation in conneetion with the examination irregularities should be subjected to the
Academic Comneil Examination Irregularities Commitice,

The Academic Council Examination lrregularities Commillee should meet within one week
from the date on which the irregularity is reported o the Director General and Registrar, by
the relevant examiner who found irregularities under 2.7.(1), 2.7 (if) and 2.18 or such a report
should be made after the last date of the examination of the faculties.

5.1 Composition 2 — —

The Academic Council should appoint three Senior Academic members for a period of
three years. One member should be appointed as Chairman by the Academic Council [rom
among the members, The Assistant Registrar of the Faculty should be the Convener/
Seeretary by virtue of oflice.

5.2 Provedure of investigation

. Consideration of the report submitted by the Supervisor,

. Using evidence to deteemine the irregularity depending on the necessity,

" it is mandatory to some all the accused for explanation (if not present it will not
be an obstacle to continue with the investigation,

5.3 Decisions
Determine whether the accused is guilty or not. [T guilty, recommend the relevant
punishment depending on the irregularity, to the Academic Council.

54 Time Frame

e shove decisions should be reported to the Academic Council held immedintely after
the meeting of the Academic Couneil for Exnmination Irregularities Commitiee,
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6.0 Tmplementation of the decisions appeals process

The above decision should be implemented only alter the approval of the Academic Council
has been abtained,

The students have the right to appeal agninst any punishment imposed on examination
irrcgularitics.

Written appeals should be submitted to the Director General within three weeks of
intimating the punishments.

On receipt of these appeals the Academic Council will appoint n commitiee comprising of
three Senior Academics  other than the Senior Academic appointed to the Examination
Irregularities Committee to investigate the appeals and repont the recommendation lor
Academic Council approval.

7.0 Submission of a medieal certificate for the inability to sit examinations

7.1 Studenis who are unable 1o appear for examination on medical grounds should be
reported to the Dean of the Facully ot least half an hour before the commencement of the
examination.

Any undergradunte who has failed to appear belore und examination due to serious il
—health should submit the duly filed application which ean be downloaded from the
institute web site, together with the medical certificate as set out below, to the office of
the Dean of the Faculty of Textile and Apparel studies within fourteen (14) days with
effect from the date of examination, . -

o Valid medical certificate issued by the Government Hospital,
= Valid medical certificate has been issucd by a Doctor of private practice who is
registered with the Government Medical Council.

e |n the case where a medical certificate has been issued by the Ayurvedic Medical
Practitioner, it has been authenticated by a Medical Officer of a Government
Ayurvedic Hospital.

The medical certificate needs w be approved by the Academic Council on the
recommendation of the Faculty Board.

9. IT Services

The Departmemt of Engineering is the core entity of SLITA who manages the institute —wide 1T
infrastructure, inlermel and email Gacililicy, server administrabon and muintenante e-services an
applications while providing 1T technical support and solutions for SLITA sl and student.
Apart from these, the Department develops and maintnins the SLITA website.

The core services provided by the department are s follows:
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Managing the SLITA e-mail service

Managing and providing the Internet facility

Server administration and maintenance of e-services and applications

Computer Hardwar repairs, Software development and e- solutions

Develop and maintenance of fibre optic backboard

Designing and implementing local aren networks

Development and muintenance of Wi-Fi network

Development and maintenance of SLITA website

Owersecing the installations, operations and maintenance of the intercom system
Administrating the installations, operations and maintenance of the VolP system
Troubleshooting and maintenance of 1CT equipment

Installation of software and providing security software

Preparing specification and technical evaluations

Conducting special training programmes for SLITA stafl’

Assisting the SLITA stall for their ICT requirements

Providing advisory services and technical support for students

" ® & & & @ & & & & & 8 ® = =

10. Medieal Facilities

SLITA has allocated rest room and sick room with Medical bed and First aid medical lacilities.
The service of n medical officer is obtain on calls. The Institute very close to the KDU Hospital
(less than 4 Km) for emergency treatments,
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Sri Lanka Institute of Textile and A pparel

Telephone numbers

Ext.
Chairman
Director General 600
Dean/ Faculty of Textile and Apparel Studies TIR
Director (Technical and Training) 825
Director {(Operations) 603
Registrar 66
Deputy Director (Administration) 615
Accountant 625
Librurian 720
Heads of Departments of Studies;
Faculty of Textile and Apparel Studics 761
Depariment of Textile Studies 762
Depariment of Apparel Sudics 763
Depariment of Management Studies 764
Heads of Technological Departments
Engineering 757
Clothing 738
Produet Development 42
Textile 725
Foolwenr 738
Testing Lab 820
Divisions:
Student Affairs and Examination 765
Administration 830
Accounts 620

Office

011 2605987
011 2635370
0112623780
011 2622651
011 2632406
011 2632036
011 2632800
0112632037
011 2632036

011 2632037
011 2632036

011 2h32087

011 2632036

0112632037
0112632036
011 2632037
011 2632036
011 2632037
01] 2632036

011 2632036
011 2632800
011 2632037
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Centres:

Stall Development Centre

Cultural, Sports and Welfare Centre
Carcer Guidance Centre

Resenrch Centre

Quality Assurance Centre
Counselling Centre

Main Gale

General Numbers
Fax

Postal Address:

Sri Lanka Institute of Textile and Apparel,

766
767
768
769
770
771
72

011 2632037
0112632036
0112632037
0112632036
011 2632037
011 2632036
011 2632036

General Telephone Numbers /Fax
011 263205617 , 011 2632406
011 2636337

Kandawaln Estate No.02, General Sir John Kotelswaln Road,

Ratmalana, Sri Lanka.

E.ml!' 'JL::JJIJ. st 1L

Website: www. slitnac. |k
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